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1 Introduction

1.1
The Local Government and Housing Act (LGHA)1989 introduced the principle of ‘politically restricted posts’ (PoRPs) and of restricting the political activities of local authority employees.  This Act and the Local Democracy, Economic Development and Construction Act 2009 now define which posts need to be politically restricted and kept on a list to be regularly updated. This is a statutory requirement. 
1.2
The effect of including a Royal Greenwich employee on the list of politically restricted posts is to prevent that individual from having any active political role either inside or outside the workplace.  Politically restricted employees will automatically be disqualified from standing for or holding elected office and these restrictions are incorporated as terms in the employee’s contract of employment.  
1.3 
Teachers, head teachers and lecturers are all exempt from political restrictions under 
2(10) LGHA and will not be regarded as holding ‘PoRPs’ whatever their role 
or 
remuneration level. 
1.4 
Any employee who fails to comply with any political restrictions attached to their 
post will be liable to disciplinary action. This failure is deemed to constitute gross 
misconduct under Royal Greenwich’s Rules of Conduct.
2.
Which posts are politically restricted?
2.1
The Act restricts the political activities of any Royal Greenwich employee who occupies what is termed a ‘politically restricted post’.  Under the legislation, a post is defined as politically restricted if it is either a specified or sensitive post as listed in the two tables below:‑

	Specified posts

	The Head of the Paid Service (s4 LGHA)

	The statutory chief officers 

	Non-statutory chief officers

	Deputy Chief Officers

	The monitoring officer (s5 LGHA)

	The chief finance officer (s 151 LGA)

	Officers exercising delegated powers

	Assistants to political groups



All these post holders are politically restricted without rights of appeal for exemption to the Head of Paid Service (Chief Executive).  Royal Greenwich does not employee assistants to political groups but they would be restricted if posts did exist. Definitions and meanings of each of the above posts is given in the ‘Political Restriction of officers and Staff’ section of the LGHA

A sensitive post is one which meets one or both of the following duties-related criteria:

	Sensitive posts

	1. Giving advice on a regular basis to Royal Greenwich itself, including any committee or sub-committee of Royal Greenwich or to any joint committee on which Royal Greenwich are represented

	2. Speaking on behalf of the authority on a regular basis to journalists or broadcasters



These post holders can appeal to the Chief Executive to be exempted from the list, on the grounds that Royal Greenwich has wrongly applied the criteria. 
All employees must appreciate that the political restrictions on certain posts exists by law even if not stated on an employee’s Written Statement of Particulars/Contract of Employment. The restrictions will still apply.  In some instances, posts which are not politically restricted at one point in time may become restricted because of a change in the duties of the post, for example giving advice on a regular basis to a Royal Greenwich committee.  
Your manager should notify you if and when you become subject to political restrictions but you should also ensure that you are clear whether the post which you occupy is politically restricted and if so you must comply with the restrictions.

3. 
What restrictions are placed on employees?
3.1
The restrictions apply to employees at all times while they hold their appointments.  Although the term ‘officers’ is used in the title, these restrictions also apply to craft and manual employees who occupy politically restricted posts including part-time posts. 
Parts I and II of the LGHA affect employees who are politically restricted in accordance with Section 2 of the LGHA.  Employees are prohibited from standing for office as: 
	Debarred

	Local councillors

	MPs

	MEPs

	Members of the Welsh Assembly

	Members of the Scottish Parliament



Should they wish to do so, the employee must give notice in writing that they wish 
to resign from their post because they intend to announce that they will be a 
candidate for election. At the point that the announcement is made public, the 
contract of employment is terminated immediately as it is a legal requirement that 
an election candidate can not have an active political role while still employed in Royal 
Greenwich.  This is irrespective of any contrary provision that may appear in the 
employment contract. 
3.2
Employees are also restricted pending a general or by-election from canvassing on behalf 
of a political party or a person who is or seeks to be a candidate.  The employee shall 
not act as an election agent or sub‑agent within the meaning of section 67 or section 68 
of the Representation of the People Act 1983(a) for a candidate for election. 
The employee shall not be an officer of a political party or of any branch of such a party or a member of any committee or sub‑committee of such a party or branch if his duties as such an officer or member would be likely to require them to participate in the general management of the party or the branch; or to act on behalf of the party or branch in dealings with persons other than members of the party or members of another political party associated with the party.


The cumulative effect of these restrictions is to limit the holders of ‘PoRPs’ to bare 
membership of political parties with no active participation within the party 
permitted. 
This is further reinforced by part two of the legislation below. 
3.3
Under Part II, the employee shall not speak to the public at large or to a section of 
the public with the apparent intention of affecting public support for a political party. The 
employee shall not publish any written or artistic work of which they are the author (or 
one of the authors) or any written work or collection of artistic works in relation to 
which they have acted in an editorial capacity; or cause, authorise or permit any other 
person to publish such a work or collection, if the work appears to be intended to 
affect public support for a political party.

4. 
What happens if employees disregard these restrictions? 
4.1 
Restrictions on political activity are incorporated into terms and conditions of 
employment and therefore any breach of restrictions will be dealt with in accordance 
with the Procedure for Managing Discipline.

4.2
Royal Greenwich employees, whether or not politically restricted, must follow every lawfully expressed policies of Royal Greenwich and must not allow their own personal or political opinions to interfere with their work. In other words, employees must be politically neutral. Where employees are politically restricted, they must comply with any statutory restrictions on their political activities.

5. 
Can employees appeal against being politically restricted? 
5.1 Yes, for staff that are in a ‘sensitive’ post, these post holders can appeal to the Chief Executive to be exempted from the list, on the grounds that the authority has wrongly applied the criteria.  Those in ‘specified’ posts have no right of appeal for exemption. 

5.2 The process for staff that wish to appeal against being politically restricted is to raise a grievance first on this matter and try and resolve the matter internally before appealing to the Chief Exexcutive. It is possible a genuine mistake was made when applying the criteria.  
5.3
If an employee is successful in their exemption/appeal application, their post will be removed from the list. 

6. 
How is the list updated? 
6.1
Human Resources are responsible for keeping the list of politically restricted posts 
up‑to‑date on an annual basis. This is so the recruitment team can see which posts are 
politically restricted when issuing new contracts of employment and employees are 
clearly aware of restrictions on them and therefore do not breach the employee code of 
conduct. Due to the new way of identifying politically restricted posts, Directors in 
service areas will be informed of updates annually along with Legal Services.  
7.
Further information

7.1 
If you have any queries about the provisions of the Act or if you are unsure 
whether your post is a politically restricted post, you should contact your 
manager to discuss first and/or Human Resources.   
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